LAMP Automated People Mover Project

Data Received Through: July 31, 2019 - Data Source: Contractor's LCP Tracker Report
Prime Contractor: LINXS

Group Delta 0 0 0 1 1
Kehoe Engineering & Testing, Inc. 0 0 1 3 4
Pacific Drilling Company 0 0 2 9 13
Fryman Management Inc 1 0 8 27 50
24 Hour Sweeping, Inc. NEW 0 0 0 2 4
ABC Liovin Drilling Inc 0 0 1 8 16
The Culver Group 0 0 3 3 6
Comet Electric 1 0 1 26 54
Norcal Pipeline Services 1 1 3 20 47
LINXS Constructors 4 4 8 24 59
The JV Land Clearing Company Inc 0 0 0 2 5
Matrix Environmental 0 0 1 12 37
Bill Carr Surveys, Inc. 0 0 1 4 14
Rosendin Electric 1 1 2 7 25
Century Sweeping 0 0 0 1 4
Site Solution Services, Inc. 0 0 0 1 4
Cosco Fire Protection NEW 0 0 0 1 5
Red Hawk Services 0 0 1 2 10
Chief Engineering NEW 0 0 1 4 22
Malcolm Drilling 0 0 1 3 17
2R Drilling 0 0 0 2 12
Sequoia Consultants, Inc. 0 0 0 2 13
GO Rodriguez Trucking Inc NEW 0 0 0 5 37
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LAMP Automated People Mover Project

Data Received Through: July 31, 2019 - Data Source: Contractor's LCP Tracker Report

Prime Contractor; LINXS

C Below Inc 1 1 1 1 13
G & F Concrete Cutting 0 0 1 1 14
ARS Construction Services, Inc. dba Concrete Cutters International 0 0 0 0 1
Bragg Crane Service 0 0 0 0 16
Fastrack Rentals 0 0 0 0 2
Ground Penetrating Radar Systems LLC 0 0 0 0 1
Miller Equipment Rental NEW 0 0 0 0 1
NMN Construction 0 0 0 0 4
R.J. Lalonde Inc 0 0 0 0 1
The LKR Group, Inc. 0 0 0 0 1
9 7 36 171 513

7.7%
7.1%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
33.3%

LAX PLA Article Ill, Section 6 Contractor Hiring Obligations - . . . to maximize the employment of qualified local persons residing within the area of the Project, with the
goal that at least 30% of each contractor's employees hired under this Agreement shall be either residents of the cities immediately adjacent to LAX or of the City of Los

Angeles (“local residents”). Contractors shall develop a hiring plan and maintain records of their compliance efforts.
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